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Sample Company Name  Personal Protective Equipment for
Infection Control Policy

“This 15  policy that sets outs the procedures that
‘Sample Company Name can take to prevent spread
of infection amongst staff and service usefs and

care for and thelr failes are s3fg as possible.

“The policy aso, usé of Personal
Protective y Name Staff,
that hyglene being
parar control.

i policy applies to all Sample Company Name

also complies with the Regulation 12:
re & Treatment of The Health and Soclal
Act 2008 (Regulated Activities)

As well as Public Health Infectious Discases
Regulations 1985

« The pollcy I also In-ine with the Code of

‘Practice for Health & Adult Soclal Care on the
Prevention and Control of Infections & the
Hyglene Code

« Other legistation In which this policy complies

with Is: Healthy and Safety at Work Act 1974 and
the Public Heath Infectious Discases Regulations
1988

« 10 also complies with Reporting of Incldents,
Discases and Dangerous Occurrences Regulations
2013 (RIDDOR)
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< As well as Confrol of Substances Hazardous fo
Health Regulations 2002 (COSHH) as well as
Environmental Protection Act 1990
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Pl (Cem
“This polieyshows how Sample Company Name prevents and controls the spread of in-

fection among its taff,service users to whom they are providing care and the local com-
‘munity through the correct wearing of protective equipment and related procedures.

‘The aims are to ensure that service users to whom Sample Company Name staffprovide
care, their families and the staffitslf, are as safe as possible from acquiring infections
and Sample Company Name staff are aware of and put into practice the basic principles
of infection control.

Page20f7




image3.png
LO
GO

Infection control is the name given to a wide range of policis, procedures and tech-
‘niques intended to prevent the spread of infectious diseases among staf, service users
and commaunities. All of the Sample Company Name staff working in a service provider's
‘premises are at risk of nfection or of spreading infection, especially if their role brings
them into contact with blood or bodily fluids ke urine, Fces, vomit or sputum. Such
Substances may well contain pathogens which can be spread if staffdo not take ade-
quate precautions.

‘Adherence to srict guidelines on infection control isof paramount importancg in ensur-
ing the safety of both service users and staff. Also, good, basic hygiene is the st pow-
erful weapon against infection, particularly with respect o cleaning, of pro-

Legislation and Guidance

fo
the Health and Social Care Act 2008 (Regulated Activi latioN§2014 and the
corresponding Code of Practice for Health and Adult onje Prevention and
Contral of Infections and Related Guidance.(The H

Other infection control legislation, which Samy fame must observe include:

eases Regulations 1988 which pl ymple Company Name to prevent
the spread of infection

lous to Health Regulations 2002 (COSHH) which

to which Sample Company Name staff provide
‘potentially infectious materials within the premises are
dealt with accordingly

ident
4 the Protection Act 1990, which makes it the responsibilty of ser-
us ‘Sample Company Name staff provides care to dispose of clinical
)y

The Use 3f Personal Protective Equipment

In consultation with staffand their representatives, Sample Company Name will:

5. identify, as part oftsrisk assessment programme, the need for any Personal Pro-
tective Equipment (PPE)

6. carry outan assessment of proposed PPE to determine whether or not it s suitable:
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7. take any necessary measures to remedy any risks found as a result o the assess-
ment

8. replace, modify or repair PPE to meet statutory obligations, as necessary and at no
costto the employee

9. inform every employee of any risks that may remain
10. ensure that staff are trained to use PPE correctly
11, reassess, as necessary, any substances used, or work processes that have thanged.

Disposable gloves and aprons

‘The effective use of personal protective equipment (PPE) and
relation to infection control and prevention is  vital area in

healthcare-associated infections and is essential in comy fene Code.
‘The hands of staf are likely to be the most common e transgision of infection
from one service user to another nless basic p e careful hand-

washing between contacts and the correct use of ing such as disposable

Staffwho are atrisk of com-
as facces.

Disposable gloves and disposable aprons afe
ing into direet contact with body luidsar was

1. Sterile gloves are provided for ures such as:

applying dressin

b

o

X are provided for non-cinical procedures such s:
diry or used instruments
ring up blood o bodilyfuids o spllges
b handiing disinfectants
i insering suppositores or enemas
J PRexaminations/procedures
emptying catheter bags
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L venepuncture
m. performing mouth care.

3. Gloves should be worn at all times during these procedures and disposed of imme-
diately after the procedure or contact i finished.

4. Gloves should always be changed between service users.
5. Onnoaccount should staff attempt to wash and reuse gloves.

Plastic disposable aprons are also provided for use by nursing care staffdagg aisistants
and domestic staff. Aprons should be used in all ofthe above proceduasar be
changed between contacts with individual service users, especially fhere servicalisers
are known to be colonised or infected with MRSA.

‘The responsibility for ordering and ensuring that suj
readily available and accessible lies with

es of nsare

‘Ata service user’s premises, gloves and aprons are-

Maintenance

All PPE should be adequately maintained frs to which Sample
‘Company Name staff provide work. PPE will be Wepaired, replaced or modified as re-
quired.

‘Where a problem arises with the use SBPE, s must inform a responsible person im-
‘mediately, ie a supervisor, I ple Company Name Director/Registered
Manager. The manager wi Steps to investigate.In all such cases, the.
risk assessment will be,

thelatex . should stop using them immediately and inform their line
‘manager or - They should then consultther GP.

Chi

Atthe ce providers'premises, there il B 0 Eharge tostafffor using PPE.

‘Where an assessment of risks has taken place under the Management of Health and
Saety at Work Regulations 1999 and residual isks existsafter control measures have
‘been applied, then the provision of PPE will be a specific requirement for employees
andin these circumstances no charge will be made for the PPE.

Personnel
1. [ S is the infection control lead for Sample Company Name.
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. [ who's responsiblefor infection control isk asess-

ment and staftraining
o LU whois responsiblefor the cleaning and hygiene of at

the care service provider’s premises.

Training
Allnew staffshould b encouraged toread the organisation's health and safet\policies
25 partofthir induction process. Where new stafare required to use ms of

PPE they should be trained in all aspects of its use.

All care staffwill be trained in the effective use of PPE at the pojnt dfgare as part of
their infection control training.

Associated Documents and References V

Hawks Employee Handbook
Health & Safety Policy.
Cleanliness & Infection Control Policy
Code of Practice for Health & AdGt Social the Prevention and Control of
Infectious Diseases.
The Hyglene Code
Health and Safety at Watk Act 1
Health and Socil lated Activties) Regulations 2017
Reporting ofInc ind Dangerous Occurrences Regulations 2013
(RIDDOR)
Control of Sut fous to Heaith Regulations 2002 (COSHH)

1 Act1990

P

e sNow

g
Getting Hel

1f you require any help with any matters relating to this policy and procedure, please speak
to your line manager or Senior manager.

Itisthe responsibilty of every member of staff to ensure that they are working within
this policy and keep up-to-date with changes in policy that may affect their practice at
work.
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